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About Hebrides Ensemble

Hebrides Ensemble is one of the foremost chamber music collectives in the UK. Co-
founded and led by Artistic Director William Conway, it is renowned for its fresh approach
to programming with a focus on music of the 20th and 21st centuries, including almost 100
world premieres. This is an international ensemble with its roots in Scottish culture which
regularly performs at venues and festivals throughout the UK and Europe, including the
Muziekgebouw in Amsterdam, Kings Place and Wigmore Hall in London, Aldeburgh
Festival, St Magnus Festival, Lammermuir Festival, Cumnock Tryst, BBC Proms and

Edinburgh International Festival.

The Ensemble supports the next generation of performers, composers, artistic directors
and cultural leaders through its partnerships and programme. At a time of great change
culturally, socially, environmentally and economically, we give performances and make
recordings of music of this time and place that have meaning for audiences now, and in the

future.

We recently released our much-anticipated showcase recording, celebrating the chamber
music of Helen Grime. This was the sixth volume in the Scotland’s Composers series on
Delphian Records, following previous award-winning releases of music by Stuart MacRae,

Judith Weir, Nigel Osborne, Peter Maxwell Davies and James MacMillan.



About the role

With newly confirmed Multi-Year Funding from Creative Scotland we are now seeking a
Chief Executive Officer to build and lead a strong team and oversee the implementation of
our ambitious strategic plan. This focuses on residencies and the development of multi-
disciplinary projects over the longer term with prestigious partners in Scotland and the
wider UK.

The ideal candidate will have experience in the classical music world of producing cross-
disciplinary projects. They will work with our Artistic Director to craft a financially and
artistically successful programme, bringing together partners and funding to create exciting
work of the highest quality for wide audiences, going beyond the concert hall. They will see
this period, when all is changing around us, as an opportunity for innovation and artistic
adventure.

Hebrides Ensemble is a small organisation which changes shape according to the projects
it undertakes, engaging musicians and other artists and staff as required. The role will
require flexibility and multi-tasking, taking on a range of responsibilities. Strong financial
management, planning and administrative skills will be essential.

Job title: Chief Executive Officer

Reports to: Board of Trustees

Line manages: Artistic Director, Producer, Operations Manager, Marketing Consultant
Contract type: Full time - flexible working is possible

Salary: £40,000 pa, plus 3% pension contribution for a 35-hour week (an

hourly rate of £21.97)

Starting date: 1 May, or earlier if possible

Working hours: 0930 - 1730, Monday to Friday. Some flexibility and out of hours work
will be required, compensated via Time Off In Lieu policy.

Annual Leave: 20 days plus 10 days in lieu of public holidays

Contract duration: Permanent, dependent on funding

Location: Working from home, with regular in-person attendance in Edinburgh

as required.



Main purpose of the job

Working closely with the Artistic Director and Board, to lead Hebrides Ensemble through a

period of transition, ensuring the organisation is effectively managed, legally compliant,

and strategically positioned to develop and implement the recently agreed five-year

strategy.

Key Responsibilities

Strategic Development

Lead the organisation, including its Board, Artistic Director and team, through the
delivery of the new five-year strategy.

Translate the Artistic Director’s creative vision into a financially and operationally
deliverable programme that aligns with organisational goals.

Identify and pursue partnership and fundraising opportunities that strengthen the
organisation’s reach and resilience.

Maintain and develop strong relationships with key stakeholders, including funders,
partners, artists, and venues.

Act as a representative and advocate for Hebrides Ensemble, upholding its values
and profile.

Work closely with the Artistic Director to ensure alignment between artistic

ambition, operational capacity, and financial sustainability.

Operational and Organisational Leadership

Lead the day-to-day running of the organisation, ensuring it operates legally, safely,
and effectively.

Oversee and support the staff team, maintaining motivation, communication, and
accountability.

Ensure all contractual, funder, and partnership commitments are met.

Ensure policies, governance, and safeguarding frameworks are up-to-date and

adhered to.



e Provide regular operational, financial, and risk updates to the Board, ensuring that
the Board is appropriately informed to execute its duties effectively.

e Maintain compliance with all OSCR, HMRC, and funder reporting obligations.

Programme and Production
e Working closely with the Artistic Director, ensure the high quality of all non-musical
elements of the programme and events, including recruiting and overseeing the
artistic and technical team.
Finance and Fundraising
e Develop balanced annual budgets with the Artistic Director and agree these with the
Board in time to allow effective planning and implementation.
e Manage annual and project budgets, cashflow, and financial planning.
e Set fundraising targets and lead on their achievement to ensure the Ensemble can

deliver its programme and develop new projects effectively.

HR and Line Management
e Line manage the Artistic Director and all other staff to enable them to perform their
roles effectively.
e Lead recruitment for new roles within the staff team.
Equality, Diversity & Inclusion and Sustainability
e With the Board and staff team, ensure that the Ensemble’s EDI and Sustainability

action plans are developed and implemented in all areas of work.



Person specification

Essential

1. Ability to effectively implement a strategic plan including managing change
Experience of good financial management

Experience of partnership working and stakeholder management

Experience of working in a classical music organisation

Experience of producing artistic projects

Ability to raise funds and maintain good relations with new and existing funders

Negotiation skills
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Ability to provide effective line management of the Artistic Director and Hebrides
Ensemble staff team

9. Evidence of leadership and teamwork skills

10. Strong attention to detail including meeting appropriate deadlines

11. Flair and imagination
Desirable

1. Experience of running an organisation

2. Experience of collaborative and long-term development processes in artistic
projects

Knowledge of charitable governance

Familiarity with Creative Scotland funding and application processes
Knowledge of the arts sector in Scotland

Experience of working with a Board of Trustees

Interest in art within community and/or rural settings
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A current driving licence

Owing to the size and status of Hebrides Ensemble, applicants must have the right to work

in the UK without sponsorship.



How to apply

Please send a CV and cover letter (latter not to exceed 2 sides of A4), making clear how you

meet the person specification to hello@hebridesensemble.com.

The deadline for applications is 10am on Monday 2 February.

Shortlisted applicants will be invited to interview in the weeks starting Monday 9 and
Monday 16 February. Appointment will be made subject to two satisfactory references,
which will be sought later on in the recruitment process. Feedback will be offered to all

applicants following a successful appointment, from around 1 March.

For an informal discussion about the role, please contact Emma Hay, Chair of Trustees, via

hello@hebridesensemble.com.

Equality, Diversity & Inclusion

Hebrides Ensemble promotes a diverse and inclusive working environment. We welcome
applications from everyone with suitable skills and experience and we will make
reasonable adjustments where necessary to enable people with particular needs or
requirements to work with us. Please contact hello@hebridesensemble.com if you need
any support in making your application. Those who will review your application will not be

informed about any support you receive.

Please complete our EDI Monitoring Form once you have applied. This is completely

separate from the application process and will have no bearing on your application.
Link to form: https://forms.gle/6GjdHRD8]GCLfeMN8
Data protection

We will only use the personal data you provide in your application for the purpose of
completing this recruitment process. All records created during the course of this process

will be permanently deleted once the appointee is under contract.
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